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The study is a well-organized introduction with respect to ipsative measures. Compared to normative scale, an important characteristic of ipsative data is a set of responses always sum to the same total. Based on the evidence, psychometric model and corresponding analysis methods for ipsative data should be reconstructed. After discussing many major issues, finally an example was illustrated. By examining a multitrait-multimethod correlation matrix, it showed that correlations between scales are quite different for normative and ipsative data. The result responded to the argument that the measured proficiencies by normative scales are fundamentally different with namesakes obtained from ipsative data.
1. If the scores for all measured proficiencies in an ipsative test always sum to the same total, it means the scores cannot follow a multivariate normal distribution, so that factor analysis is not available in this case. So I strongly challenge the method of applying factor analysis to ipsative data.
2. This study suggested different proficiencies could be compared each other, even if normative scales are applied. However, I cannot agree with the use of ipsatized measures because ipsatized scores are originally measured via different scales.
